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ABSTRACTS / RÉSUMÉS 

From Haute Cuisine to Ox Roasts: Public 
Feasting and the Negotiation of Class in 
Mid-19th-Century Saint John and Halifax 

Bonnie Huskins 

THE PRIMARY OBJECTIVE of this paper is to delineate a typology or hierarchy of 
public feasts in mid 19th-century Saint John and Halifax in order to show how we 
can use food and drink as markers of class and as instruments in the process of class 
formation. I will be considering such questions as: why did people in different 
classes partake of "victuals" and "spirits?" How does mis reflect their different 
priorities and social practices at mid century? Emphasis will be placed on public 
secular feasts—mat is, the banquet, ox roast, institutional repast, and tea and coffee 
soirée — which were held to commemorate royal and patriotic anniversaries. It is 
only through these local micro-studies that we can effectively "get at" the meanings 
associated with food and drink. 

L'OBJECTIF PRIMORDIAL de cet article est de délimiter une typologie ou une 
hiérarchie des festins publics au 19e siècle à Saint-Jean et à Halifax, afin de 
démontrer comment l'usage de la nourriture et de la boisson marquent la classe et 
sont des outils dans le processus de la formation de classe. Les questions con­
sidérées seront les suivantes: pourquoi les membres des classes distinctes 
goûtaient-ils aux «vivres» et aux «spiritueux»? Comment cela se refléte-t-il dans 
leurs priorités et dans leurs habitudes sociales au milieu du siècle dernier? 
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L'emphase sera mise sur les festins publics séculaires c'est-à-dire: le banquet, 
le gueuleton (rôti de boeuf), le repas institutionnel ainsi que la soirée thé et café — 
cette dernière ayant lieu lors de la commémoration des anniversaires royaux et 
patriotiques. C'est à travers ces micro-études locales que l'on pourra comprendre 
effectivement les sigifkations associées à la nourriture et à la boisson. 

Soldiers' Work; Soldiers' Health: 
Morbidity, Mortality, and their Causes in 
an 1840s British Garrison in Canada 

Jacalyn Duffin 

THE PORT Wellington Hospital Register contains the case histories of 278 soldiers 
treated by military physicians in an 1840s British garrison. A computer-assisted 
analysis of the register provides information about illnesses suffered and the 
treatments prescribed, and allows for an examination of both soldiers and their 
doctors as workers. The soldiers were often ill because of the working conditions 
associated with soldiering, and their doctors were sometimes aware of the causal 
connection. This study leads to the epistemological suggestion that the disease 
labels used by the physicians were influenced by their working relationships with 
their solider-patients and their superiors in the military setting. 

LE REGISTRE de l'Hôpital de Fort Wellington contient les cas cliniques de 278 
soldats traités par les officiers médicaux dans une garnison britannique pendants 
les années 1840. Une analyse à l'aide de l'ordinateur nous donne des renseigne­
ments sur les maladies et les traitements et nous permet d'étudier les soldats et leurs 
médecins comme travailleurs. Lés soldats souffraient souvent des conditions de 
travail — situation écologique que leurs médecins ont quelquefois bien appréciée. 
Ce projet nous mène à l'idée épistémologique que les noms des maladies choisis 
par les médecins étaient influencés par leurs relations de travail avec leurs soldats-
patients et avec leurs officiers supérieurs dans un context militaire. 
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Forging Responsible Unions: 
Metal Workers and the Rise of the Labour 
Injunction in Canada 

Eric Tucker and Judy Fudge 

AT THE TURN of the century, the legislative, administrative, and judicial branches 
of the Canadian state responded to the labour conflicts associated with the second 
industrial revolution by simultaneously expanding both their coercive and their 
facilitative roles. This paper examines one aspect of this development, the rise of 
the labour injunction, through a study of a series of strikes conducted chiefly by 
metal workers in south central Ontario between 1900 and 1914. In addition to 
retrieving the largely forgotten genealogy of a body of law that continues to play 
an important role in regulating and containing trade union activity, the study 
contributes insights into debates raging among labour historians regarding the role 
and significance of state institutions and public discourse in determining the 
trajectory and fate of organized labour. 

VERS LA FIN du siècle dernier, les agences législatives, administratives et judiciaires 
de l'Etat canadien ont réagi aux conflits de travail associés à la seconde révolution 
industrielle, par l'expansion simultanée de leurs rôles coercitifs et positifs. L'article 
examine l'un des aspects de ce développement, notamment, la multiplication des 
injonctions, à l'aide d'une étude concentrée sur une série de grèves dirigées par les 
métallurgistes dans le centre-sud de l'Ontario entre 1900 et 1914. 

En plus de retrouver la généalogie oubliée d'un corps législatif qui continue 
de jouer un rôle important dans le règlement et l'encadrement des activités des 
syndicats, l'étude est très intuitive concernant les débats qui existent entre les 
historiens au sujet du rôle et de l'importance des institutions d'Etat, ainsi que du 
discours public afin de déterminer la trajectoire et le destin du travail organisé. 
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Charles Millard, A Canadian in the 
International Labour Movement: 
A Case Study of the ICFTU 1955-61 

Anthony Carew 

SHORTLY AFTER its formation in 1949, the International Confederation of Free 
Trade Unions (ICFTU) became hamstrung by disagreements over cold war issues. 
General Secretary Oldenbroek's caution was criticized by the Americans, and 
Charles Millard, Canadian Director of the Steelworkers, was appointed Regional 
Director, a post established to counterbalance Oldenbroek's influence and to 
revitalise the organization. However, Millard's zeal was insufficient to compensate 
for his shortage of international experience, and lack of guile left him vulnerable 
to opponents among the movement's power brokers. At odds with both the 
American and British union leaderships, he resigned in 1961, a victim of the 
constraints placed on labour internationalism by the Cold War. 

PEU APRÈS SA formation en 1949, la Confédération internationale des syndicats 
libres (CISL) était tourmentée par des disputes au sujet de la Guerre froide. La 
prudenc e de secrétaire général Oldenbroek avait été critiquée par les Américains, 
et donc Charles Millard, le directeur canadien des sidérurgistes, a été nommé 
directeur régional. Ce poste a été établi afin de contrebalancer l'influence d'Old-
enbroek, ainsi que pour revitaliser l'organisation. 

Néanmoins, l'enthousiasme de Millard était insuffisant pour compenser son 
manque d'expérience internationale et son manque d'astuce qui l'ont laissé vul­
nérable face à ses adversaires à l'intérieur du mouvement. Brouillé avec les 
autorités syndicales américaines et britaniques, il a démissionné en 1961, victime 
des contraintes empirées par l'internationalisme du travail lors de la Guerre froide. 
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Fair Play or Fair Pay? 
Gender Relations, Class Consciousness, 
and Union Solidarity in the Canadian UE 

Julie Guard 

WOMEN WHO were activists in the Canadian district of the United Electrical, Radio 
and Machine Workers of America (UE) during the postwar and cold war era 
challenge the assumption mat class consciousness is incompatible with female 
gender consciousness. Encouraged by the leadership's espoused commitment to 
gender equality, and secure in their strategic importance as a quarter of the UE's 
membership, women activists not only refused to accept second-class status within 
die union, but called, in die name of solidarity, for men's active support in the 
struggle for women's rights. Although their arguments for a gender-conscious 
analysis of class struggle failed to convince the UE's leadership, their struggle laid 
the foundation for die working-class feminism that later emerged within the union. 

LES FEMMES COMBATTANTES dans le district canadien du syndicat des électriciens, 
des techniciens de la radio et des machinistes unis d'Amérique (UE) pendant les 
périodes postérieures à la Seconde guerre mondiale ainsi qu'à la Guerre froide, ont 
défié la thèse soutenant que la conscience de classe est incompatible avec la 
conscience féminine. 

Encouragées par la confiance professée par les autorités concernant l'égalité 
des sexes et sécurisées par l'importance stratégique du fait qu'elles formaient le 
quart des membres de l'association, les femmes combattantes ont non seulement 
refusé d'accepter le statut de classe secondaire à l'intérieur du syndicat, mais elles 
ont invoqué au nom de la solidarité, l'appui actif des hommes pour les droits de la 
femme. Même si leurs arguments pour l'analyse de la conscience féminine dans la 
lutte des classes n'ont pas réussi à convaincre les autorités du syndicat concerné, 
leurs lutte a jeté les bases du développement du féminisme dans la classe ouvrière 
qui a émergé plus tard à l'intérieur du syndicat 



REVIEW 
FERNAND BRAUDEL CENTER 

Ajournai of the 
Fernand Braudel Center for the Study of 

Economies, Historical Systems, and Civilizations 

Recent articles (1995-96) include: 
Ilya Prigogine - "The Laws of Chaos" 

Hayward Alker - "If not Huntington's 
•Civilizations,' Then Whose?" 

Andrei Foursov - "Communism, Capitalism, and 
the Bells of History" 

plus a special section on 
•The World-System Seen in a Mexican Prism" 

Previous Special Issues still available: 

XV, 1, Winter 1992 

XV, 3, Summer 1992 -
XV, 4, Fall 1992 -

XVI, 4, Fall 1993 -

XVIII, 1, Winter 1995 -

The "New Science" and the 
Historical Social Sciences 

Comparing World-Systems 
Two Views of World History 
Port-Cities of the Eastern 

Mediterranean, 1800-1914 
Labor Unrest in the World-

Economy, 1870-1990 

A brochure containing the Table of Contents of past issues 
is available on request 

Institutions $U0/yr. 
Individuals $28/yr. 

Non-US. addresses, 
postage $8/yr. 

Special non-OCED country 
rate$I0/yr. 

Managing Editor, Rtuiew 
Fernand Braudel Center 
Binghamton University 
State University of New York 
PO Box 6000 
Binghamton, NY 13902-6000 



% 

INTERNATIONAL 
JOURNAL 
MARITIME 
HISTORY 

The IJMHis a fully-refereed journal for researchers interested in the 
economic and social history of the merchant marine, shipbuilding, 

fishing, ports, trade and maritime societies. The IJMH is published 
semi-annually, in June and December. 

E ach issue contains feature articles, research notes, historiographi-
cal essays, and articles on sources useful to international scholars. 

As well, we run a series of forums on important issues in maritime his­
tory; along with "roundatables" which feature a number of reviews of an 
important new book with a response from the author. Our book reviews 
are truly international in scope. „„< 

I ncluded as part of your subscription to the IJMH you will receive 
Research in Maritime History. This series contains original mono­

graphs, reprints, translations, bibliographies, research guides, and col­
lections of essays reflecting the diversity of maritime history. 

This exceptional value is available for only US$45 per year, 
including surface postage (air mail is avialable at US$10 per 
year in North America, Europe and the Middle East; US$15 
elsewhere). All subscriptions are filled by the calendar year 
only. Back issues for both publications are available at a cost 
of US$15 per edition. 

F or further information, please call (709) 737-2602, fax (709) 737-
8427, E-Mail: Gulliver@morgan.ucs.mun.ca or simply write to 

International Journal of Maritime History, Maritime Studies 
Research Unit, Memorial University of Newfoundland, St. John's, NF 
A1C 5S7, CANADA. If you wish to subscribe, enclose a cheque, banker's 
draft or international money order in US dollars made payable to the 
International Journal of Maritime History. 

mailto:Gulliver@morgan.ucs.mun.ca


The Canadian Journal of Sociology 
Cahiers canadiens de sociologie 

Editor: Susan A. McOaniel 
Co-Editors: Richard V. Ericson, Nlco Slehr 

Book Review Editor: Rosalnd A. Sydie 

A vital source of information on 
1 Canadian society and international 

trends in the disdplne 

The Canadian JoumH et Soefotooy/Can/erj 
canadiens de socfo/ogre it pubtshed quarterly at the 
University of Alberta. Since lit founding In 1975.1 
hat become a leading tourca of information on 
Canadian toclety, a t w t l a t new trendt In the 
drscr'pfin* internationally. Articles puKehed represent 
a wide spectrum of sociological topic», pertpectlvet. 
and approaches Regular feature» include a book 
review tection of Important pubtcatlont tor reiearch 

'»nd teaching; "Notea on Society*, a forum for 
commentary on Issues at the forefront of society; and 
a commenta section, for discussion and debate 
between readers and author». Several special 
Issues exploring spécifie areas of the discipline have 
recently Included Quebec society, historical 
sociology, and moral regulation. Abstracts of all 
articles are printed In English and French. 

Recent and forthcoming articles 

Migration and regional différences In life satisfaction 
In the Anglophone provinces; J. Ooyder; Victim. 
offender, and bystander. M. R Nakhale and R. M. 
Pike; Going co-ed. M. P. Maxwell and J . D. 
Maxwell; The subtle labour process and great skil 
debate, B. Russell, Cross-national similarities in the 
p*nona\ networks of «mal business owners, U. 
Staber and H. E. AWrtch; Union Women in the 
garment Industry respond to new managerial 
strategies, C. Oannage, The nature of concentrated 
urban poverty h Canada and the Unted States. Z. L. 
Hajnal; Employment characteristics and income, J . 
A. McMuHtn and P. Baltantyne; Labour force 
interruptions, C. Cook and R. Beaujot; Filling the 
world with telf-etteem. S. Ward; Intergenerationat 
occupational mobility among men in Canada and 
Australs. R. A. Wanner and B. C. Hayea 

Inquiries concerning manuscripts, advertising, book 
reviews, and subscriptions should be sent to: 

The Canadian Journal of Sociology 
Department of Sociology 

University of Alberta 
Edmonton. Alberta 
Canada T6G 2H4 

V M us on the Internet at httpy/gpu.srv.ualberta.car-ejscopy/cjshtml 



Recent articles: 
Top Officers of local Unions 
Michael J. Goldberg 

Gender Effects in Grievance 
Arbitration...Revisited 
Kenneth Wm. Thornicroft 

Regional Distributions of Corporate and 
Union Power: A Case Study of UAW 
Jerry Lee Lembcke 

An Antiunion Corporate Culture and 
Quality Improvement Programs • 
Keith Knauss and Michael Matutzak 

The Changing Situation of U.S. Labor 
Law: Alternative Legislative Initiatives 
for Workers and Workplaces 
David A. Morand 

John Remington 
EDITOR 
University of Minnesota 

Published Quarterly 

Explores the role of 

workers and unions 

in forging A merican 

economic and 

social policy. 

Provides basic 

information on the 

philosophy, history 

and substance of 

labor studies and 

labor education. 

The official journal of the 
University and College 
Labor Education Association 

LABOR STUDIES JOURNAL 

Subscription includes labor Studies Forum. 

Subscription rates: 
tndmduth: U2/p. %90/2pr. t lOe/Jyn 
fmMutKXW IM/yr . % I IK/2 ft». H l t y J r u 
Domestic I K I K U M mail add SH/y> 
Foctign turfact mail add S32/yt 
Fottign airmail add f 48 /y 
(Ratn tutftct M lhang* annul»» ) 

TRANSACTION PUBLISMBRI 
DiuatuiNi 209S 
• .U IGMI -TM» StAtl Uwvttorv 
Nlw BauMWKit, Niw JIUHY 08909 

Oil 908/445-2280 or Fax 908/445-3138 



Books at Sale Prices 
John Stanton, with a preface by Bryan D. Palmer, My Past Is Now: Further Memoirs of 

a Labour Lawyer (St John's 1994), 183 pp. ISBN 0-9695835-24, $19.95 
Sale Price $15.00 

Gregory S. Kealey and Reg Whitaker, eds., R.CMJ*. Security Bulletins 
The Early Years, 1919-1929 (St John's 1992), 819 pp., ISBN 0-9692060-9-7, 
$24.95 Sale Price $15.00 
The Depression Years, Parti, 1933-34 (St John's 1993), 514 pp. ISBN 0-9695835-
1-6, $29.95 Sale Price $19.00 
The Expression Years, Part II, 1935 (St John's 1995), 728 pp., ISBN 0-9695835-
3-2, $29.95 
The War Series, 1939-1941 (St John's 1989), 438 pp. ISBN 0-9692060-5-4, 
$21.95 Sale Price $1400 
The War Series, Pain, 1942-1945 (SUdbri s 1992), 515 pp. ISBN 0-9695835-04, 
$24.95 Sale Price $16J» 

Max Swerdbw, Brother Max: Labour Organiser and Educator (St John's 1990), 
148 pp. ISBN 0-96920604-9, $14.95 Sale Price $&00 

Bryan D. Palmer, ed, A Communist Ltfe: Jack Scott and the Canadian 
Workers Movement, 1927-1985 (St John's 1988), 276 pp. ISBN 0-96920604-6, 
$19.95 Sale Price $12.00 

Gregory S. Kealey, ed, Class, Gender and Region: Essays in Canadian Historical 
Sociology (St John's 1988), 169pp. ISBNO-969206O-3-8,$10.00 Sale Price $<UK) 

Please make cheque payable to the Canadian Committee on Labour History. MasterCard 
accepted (provide number, signature and expiry date). Send orders to CCLH, c/o History 
Dept, Memorial University, St John's, NF, Canada AlC 5S7. (All foreign orders, please 
remit in U.S. dollars.) 



3 
"Labour/Le Travail hat earned a well de­

served réputation as one of the worlds 
outstanding Journals of social 

history. The breadth of its coverage, 
the rigor of itt editorial standards, 
and die timeliness of its con­
cern for major theoretical 

questions make this journal 
necessary reading for all 
those who are interested 
m die past, present and 
future of working people." 

David Moatfoœoy 

YatoUahanily 

JOURNAL OF CANADIAN LABOUR STUDIES 

Labour/Le Travail is the official publication of the Canadian Committee on Labour 
History. Since it began publishing in 1976, it has carried many important articles 
in the field of working-class history, industrial sociology, labour economics, and 
labour relations. Although primarily interested in a historical perspective on 
Canadian workers, die journal is interdisciplinary in scope. In addition to articles, 
the journal features documents, conference reports, an annual bibliography of 
materials in Canadian labour studies, review essays, and reviews. While the main 
focus of the journal's articles is Canadian, the review essays and reviews consider 
international work of interest to Canadian labour studies. Many ofLabour's articles 
are illustrated. 

Recent issues have included: B.D. Palmer, "Homage to EP. Thompson"; Charles 
Tilly, "Softcore Solipsism"; Nicholas Rogers, "Plebeians and Proletarians in 
18th-century Britain"; Melvyn Dubofsky, "Old Deal, New Deal: The Evolution 
of die Liberal State in the Modern United States." 

Subscribers for 1996 win receive Labour/Le Travail 36 (Spring 1996) and 
Labour/Le Travail 37 (FM 19%) - articles by Bonnie Huskins, Jackie Duffin, Eric 
Tucker and Judy Fudge, Anthony Carew, Julie Guard, Scott W. See, John 
Hagopian, Robert Ventresca and others. 
Subscription rates: CDN Individual $25 (Foreign $30 US); CDN Institution $35 (For­
eign $50 US); CDN Student/Retired/Unemployed $15 (Foreign $25 US). GST exempt 
All Back Issues available. Complete sets at special price. Sample issue available on request 
MASTERCARD/VISA accepted or make cheque payable to: Canadian Committee on 
Labour History, History Dept, Memorial University, St John's, NF, Canada A1C 5S7 



LABOUR / LE TRAVAIL 
L/LT is a bilingual semi-annual review dedicated 
to the broad, interdisciplinary study of Canadian 
labour history. Holding to no rigid position on the 
definition of labour, the Editorial Board hopes to 
foster imaginative approaches to both teaching 
and research in labour studies through an open 
exchange of viewpoints. 

The Board feels that Canadian history lacks a 
sufficient understanding of the lives of workers. 
Productive human energy has played a vital role 
in the development of Canadian society. Our com­
mon life has also been richly endowed with the 
cultural contributions of generations of working 
men and women. It will be the constant endeavour 
of L/LT to rectify an all too general Canadian 
ignorance of these legacies. 

The Board welcomes the submission of articles 
dealing with the following: trade and industrial 
union organization; social and cultural aspects of 
the lives of workers; questions relating to labour 
in politics and the economy; the impact of labour 
problems on local communities and on various 
ethnic, cultural and national groups; biographical 
treatments of union leaders or radicals associated 
in some way with die labour movement; labour 
ideologies of reform or revolution; and compara­
tive studies of labour m other countries which shed 
light on the Canadian situation. 

Articles should be submitted to the L/LT office 
in duplicate. If they have been prepared on a word 
processor or computer, please provide appropriate 
information and include a disc. Upon receipt they 
are reviewed by the editor and if the article fits the 
journal's editorial mandate and is felt to be of 
reasonable quality, a file is opened and the manu­
script is sent out for re vie w. The referees generally 
include both members and non-members of the 
editorial board. When the referees' reports are 
received, the editor compiles them, makes a final 
decision upon the manuscript based on the re­
ferees' views, and reports to the author. The author 
always receives the readers' reports and is invited 
to respond to diem. Articles may be rejected, 
accepted without revision (rarely), accepted with 
revision (frequently), or accepted subject to sub­
stantial revision and resubmission to one of die 
original readers to insure that the revisions are 
adequate. Upon acceptance of an article authors 
are asked to sign our permission to print form. 

La revue L/LT te consacre à l'étude interdiscipli­
naire de l'histoire des travailleuses et des tra­
vailleurs 0^ Canada. LM articles sont publiés dans 
les deux langues officielles du pays. Le Comité de 
rédaction n'établit aucune définition particulière 
du travail et désire plutôt que la revue serve de 
carrefour afin de permettre un fructueux échange 
d'opinions entre les diverses écoles d'interprétabon. 

La rédaction est convaincue que l'histoire ca­
nadienne ne peut se passer d'une connaissance du 
monde ouvrier dans toutes ses dimensions. La 
société canadienne n'aurait pu se développer sans 
la contribution de générations de travailleuses et 
de travailleurs. Pour remédier aux oubhs du passé, 
L/LT se propose de faciliter la reconstitution de 
cette histoire et de la rendre plus accessible. 

Afin d'atteindre ces buts, nous sollicitons des 
manuscrits sur des aspects du monde ouvrier tels 
que: les syndicats de métier et d'entreprises, les 
non-syndiqués(ées), les conditions de vie des tra-
vailleurs(euses), les mouvements radicaux et réfor­
mistes liés au monde ouvrier, l'impact politique, 
économique et social du syndicalisme, les idéologies 
ouvrières, ainsi que les études sur les travailleuses et 
travailleurs de tous les pays dans la mesure où eues 
contribueront à la connaissance du milieu canadien 

Les textes doivent être soumis en deux exem­
plaires. Les articles rédigés sur ordinateur ou sur 
machine de traitement de texte doivent être accom­
pagnés d'une copie sur support électronique et des 
informations nécessaires. Les textes sont soumis à 
un comité de rédaction. S'ils sont conformes aux 
principes éditoriaux et aux exigences de qualité de 
la revue, un dossier est ouvert et le manuscrit est 
envoyé au comité de lecture. Celui-ci inclut des 
membres du comité de rédaction ainsi que des lec­
teurs ou lectrices externes. Sur réception des rap­
ports d'évaluation, le rédacteur de la revue prend 
une décision finale basée sur les critiques reçues et 
la transmet à l'auteur. Les personnes qui soumettent 
des textes reçoivent toujours les rapports de lecture 
et sont invitées i y répondre. Les articles peuvent 
être refusés, acceptés sans revision (rarement), ac­
ceptés avec révision (fréquemment), ou acceptés 
après révision de fond et l'avis de l'un des membres 
du premier comité de lecture. Lorsqu'un texte est 
accepté pour publication, les auteurs signent l'autor­
isation de publication. 
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