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NOTEBOOK / CARNET 

Mark Leier 

SUBMISSIONS FOR NOTEBOOK/CARNET should be sent c/o Mark Leier, Labour/Le 
Travail, Department of History, Memorial University, St John's, Newfoundland, 
A1C 5S7. Please submit calls for papers at least five months before their deadline. 

CONFERENCES 

THE PACIFIC NORTHWEST LABOR HISTORY ASSOCIATION Conference will be held 
19-21 May at the University of Oregon, Eugene, Oregon. The theme of 1995 is 
"Workers and the Environment' Perspectives in Pacific Northwest Labor History," 
and will emphasise the historical relationship between labour and the environment 
For more information, please contact Marcus Widenor, Labor Education and 
Research Centre, 1289 University of Oregon, Eugene OR 97403-1289; telephone 
(503) 346-2785; email mwide@orgeon.edu. 

GRANTS 

THE WORKPLACE HERITAGE GRANTS PROGRAM, an agency of the Ontario Ministry 
of Culture, Tourism, and Recreation, was created to fund the research, documen­
tation, and publication of Ontario workplace heritage. In 1994, grants were dis­
bursed for four projects. These were a video production highlighting the Thirtieth 
Anniversary of die Postal Workers Strike"; a video and booklet focused on 
"Preserving Workers' Heritage in Ottawa"; a video tour guide kip "Mapping the 
Workers' City" in Hamilton; and an audio-documentary on the "History of the 
Labour Movement in Northern Ontario." For more information on die awards and 
the program, contract Brian Rogers, Manager, Heritage Community Services, 
(416)325-5011 or Lyn Hamilton, MCTR, (416)314-7801. 
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A R T I C L E S 

Lo nature juridique de l'ancienneté en droit du travail : 
une comparaison des droits québécois et français 
GUYUINE VALLÉE 

A Comparative Analysis of the Determinants of Execu­
tive Compensation between Canadian and U.S. Firms 
MICHEL L. MAGNAN, SYLVIE ST-ONGE, and LINDA THORNE 

L'influence des objectifs et des comportements des par­
ties sur l'efficacité de la conciliation : le mythe de la 
boite noire revu et corrigé 
CLAUDETTE ROSS et MICHEL BROSSARD 

Reasonable Accommodation Requirements under 
Workers' Compensation in Ontario 
MORLEY GUNDERSON, DOUGLAS HYATT, and DAVID LAW 

Âge et rapport au travail parmi le personnel enseignant 
des commissions scolaires du Québec 
HÉLÈNE DAVID et CHRISTIAN PAYEUR 

Industrial Conflict in Developed and Developing 
Countries : Extending a Western Strike Model 
MICHAEL SEGALLA 

Stressful Working Conditions and Union Dissatisfaction 
GRAHAM S. LOWE and HERBERT C. NORTHCOTT 

• 1995 Volume 50-2 Canada 15 S CAN Etranger / Foreign 15 S US 

ABONNEMENT ANNUEL — ANNUAL SUBSCRIPTION 

• Organismes / Institutions Canada 55 S CAN Étranger / Foreign 48 S US 

• Individus / Individuals Canada 28 S CAN Étranger / Foreign 24 S US 

• Étudiants/Students Canada 19 S CAN Étranger / Foreign 16 S US 
TPS / GST : R119 278 950 — TVQ / OST : 1008 154143 TV 0003 (Toxes el frais d'envoi inclus / Toxes and poslol charges are included) 

ÉCRIRE EN MAJUSCULES / PLEASE PRINT 

NOM/NAME 

ADRESSE/ADDRESS 

TELEPHONE/TELEPHONE 

CODE POSTAL/POSTAL ZiP CODE  

TÉLÉCOPIEUR/FAX 

J Chèque ou m a n d a t ci-joint (à l 'ordre de Relations industrielles /Industrial Relations) • V i s a 
J Cheque or m o n e y order (payable lo Relations industrielles /Industrial Relotions) J Mastercard 

NUMERO/CREDIT CARD N» 

DATE D'EXPIRATION/EXPIRY DATE 

SIGNATURE 

DATE 

Relations industrielles / Industrial Relations, Bureau des communications, Faculté des sciences sociales, 
Pavillon Chorles-De Koninck, Université Lovol, Québec, Canada G1K 7P4 

Téléphone / Telephone (418) 656- 3544 — Télécopieur / Fox (418) 656-3316 


