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En troisième année, les confé r e n ces gé né ra les porte r ont s ur l'organisation in te r­
n a tionale, les aspect s écon omique e t p olitique des différents pays, a insi que s u r des 
questions d'ordre plu s techniqu e (ma tières premières, production, m a rchés, e t c .. . ) . 

Au cours de cette dernière a nnée, les é tudia nts prépare r ont, e n fon ction de le urs 
goûts et de leurs capacités, un ou plusieurs des diplômes délivrés par l'Institut : 

Diplômes de Trallitc t eur, d e Tradiic t eiir- Interprète 
et d'interprète ae conférences. 

Les cours de la ngues comporteront un entraine m e nt direc t à l 'inte rpré ta tion 
s imulta n ée et à l'inte rprétation con sécutive, dans les laboratoires de !'Ecole s pécia­
lem ent équipés. 

Le direc t eur des cours est M . Loloum. Le progra mme comporte 18 h eures de 
cours pa r semaine, a uxquels peuve nt s'ajouter des cou rs de s t é nogra phie e t de 
s t énotypie. A notre v ive s urprise, il n 'es t pas question d e dac t y lographie, t echnique 
qui joue pourta nt un rôle s i essentie l da ns la vie du tra ducteur professionn el que 
tous les étudia nts de la Section de Tra duc tion, U. de M., sont pra tique m ent obligés 
de rem ettre t ous leurs travaux dac tylogr aphiés. 

n (2 ) Institut des Haut es Etudes d'interprétariat (Université de Paris ). 
P lacé sous le pa t ron age de M . le R ec te ur de l'Univer s ité de P a ri s e t sou s la 

direction d e M. Georges Ma toré, Direc te ur des Cours de Civilisation fra nçaise à la 
Sorbonne, l'Institut des H a utes Etudes d'inte rpré ta riat se propose de donner une 
formation t echnique a ux jeun es gens qui se des tine nt à la carrière d 'interprète e t 
de traducte ur. Ce tte form a tion permet a ux é tudiants : (1) d 'obtenir les dipl ôm es 
s upé rie urs dé livrés pa r l'In s titut ; ( 2) de se prépa re r a u x con cours de recrutement 
d es g ra nds organis m es intern a tiona ux, des mission s de produc tivité, etc ... 

Les cours sont ouve rts à tous les candida t s fr a nçais et é tra ngers titu la ires du 
baccala uréat (ou d 'une équivalence pour les étra nger s ) . Les candida t s s ubissent un 
ex a m en d 'entrée porta nt s ur le urs conna issances en de ux la ngues é tra n gères e t s ur 
le ur culture générale. Cet exam en comprend des épre uves écrites (disserta tion sur 
un s uje t général - d e ux thèm es ) e t des inte rroga tion s orales da n s la la n g u e m a ter­
n e lle et dans les de u x la ngues, é tra ngères ch ois ies. 

Pour les candidats a dmi s a u cours s upérieur, la durée des études est de 2 a n s; 
un examen de passage (session en juin e t octobre) a lieu à la fin d e la premiè re 
a nnée. 

L e cours pré paratoire pe rmet a u x candidats qui n 'aura ie nt pas la conna issan ce 
r e quise d 'une des de u x la ngues d 'aborder ulté ri e ure m e nt le cours s upéri eur. Les 
la ngues enseignées sont : l' a llem a nd , l'anglais, l'espagn ol, l ' italien e t le ru sse. Pour 
tous r enseignem ents, s'adresser à la Sorbonne, Bureau des R en seign em e nts univer­
s ita ires, rue des E coles, Paris, 5e. 

(A s1iivre) 

* 
* * 

n (3 ) The lnterpreters ' Giiild; AFL-CIO. 
The following ex cerpt s are t a ke n from The Œiiild l nterpreter, vol. 1, No. 1 

(April 1958), publis hed a t 3805, Calvert St. N.vV., ·w ashing ton 7, D .C ., USA, as the 
offic ia l monthly n e w slette r of a new Inte rpre te r s' Guild a ffili a t ed as a local of the 
Office Employees Inte rna tiona l Union, AFL-CIO. 

Why an I nterpreters' Gwild ? L a nguage s peci11.li sts a r e play ing a n inc reasingly 
important role in the cultura l, eco nomic and interna tiona l a ffa ires o f this n a ti on . 
(i.e. the US). But in a la nd of highly-pa id w orlce r s protect ed by liberal socia l 
benefits, they a r e la rgely unrecognized . 

E xcept for a compa r a tive few who work fu ll-time for la rge inte rnationa l corpor­
a tions or the F ed e ra l Government , language s pecia lists lead a precarious existence, 
s ubjec t to season a l employ m ent , the whims of employer s , and eut-rate competition 
from the unqualifiecl. 

( 1) En seconde et tro is ième années, les étud iants de l'Institut s ui vent les cours de licence 
préparant aux certifi cats de langues modernes; il s ont ai nsi la possibili té de compléter par un titre 
de culture gé nérale les diplômes spécia li sés qu'ils viennent chercher à l 'lnstitut supérieur d'Tnter· 
prétariat. 
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One reason is tha t our's is a comparatively new profession ln the United States. 
Another is ou r geographic a nd employment isola tion from each othe r . A third 
(paradoxically) is the fact that the are so few throughly qualified language 
s pecia lists : The la w of s upply and dema nd hasn't always operated to ou r benefit. 
The unknowing employer sometimes attempts to m eet his n eeds for scarce la nguage 
talent by taking on individua ls a t low rates whose proficie ncy he usually is not 
competent to ve rify .. . to his later sorrow and the de trimen t of our profession. 

In the fina l analysis, however, the principal r eason for Jack of r ecognition h as 
been the absence of an organization to fight for the welfare of a il la nguage s pecia lis t s. 
Obviously, such a n organization has long been overdue. The Interpreter's Guild was 
formed to answer tha t need. Its goals are clear a nd simple : 

* To establis h standa rd s of professiona l compe tence a nd job performance for 
m embers. 

* To encourage m embers to match, a nd to surpass those standards, in order to 
enhance the standing of the professional language specialist. 

* To obtain greater recognition for a il la nguage specialists as m embers of a 
highly-skilled profession. 

* To cooperate with employers by making r ead ily available the services of 
r eliable a nd thoroug hly quali fied language specia lis t s. 

* To protect the interests of members by fixing minimum norms of salary, 
expenses, transportation, working conditions a nd other , t erm s of employ m ent. 

* To work toward in creased socia l ben efits for m e mber s. 
* To r epresent m ember s as a bargaining agent concerning t e rms of employm ent 

or in settling grievances. 
How the G1iilcl was Organizeà: There was some talk at the Atlantic City 

m eetings of formin g a simple professional assoc iation . However, it was agreed by 
a m a jority of those present that the mutua l aim s of all language specialists could 
be most effectively achieved by forrning a bona fide union a nd r equesting a ffili a tion 
with the powerful AFL-CIO. 

On February 27, 1958, we wer e granted a charter s pecify ing that t he Interpret­
er s' Guild : "will accept as m embers those gainfully employed as language specialists 
in the broad sense. Its efforts will be devoted to promoting, protecting and improv­
ing ail aspects of the eco nomic employment a nd socia l welfare of its m embership. 
In these endeavors, the Interpreters ' Guild wi ll have the whole-hearted cooperation 
of this international union and of the organized movem ents of the Uniteà States and 
Oanacla. 

Guilcl Open to Ali Lang1iage Specixûists. President Manuel Mendes-Silva has 
issued the following statement ln r esponse to inqulries regarding the Guild's a ims 
and m embership : 

"The Guild is open to a ll qualified language s pecia lists, whether they are inter­
preters, transla tors, t eachers, write rs , editors, copywriter s, or otherwise employed 
as foreign la nguage communicators. The Guild was not organized as an association 
of a supposed 'elite,' nor w ill it cater to the narrow ambitions of a small clique. The 
Guild w ill operate for the greatest be nefit of its entire m embership. By so doing, 
we believe that the Guild will operate for the be nefit of all la ng uage s pecialists." 

Minimwrn Rates P ropos.ed for OQnference I nterpreters. The Jack of a universally 
accepted scale of conference r a t es has long presented a thorny problem to employer s 
a nd interpreters a like. After canvassing several outstanding conference inter­
preters, the Guild has concluded that a prope r scale of mininn1vrn conference rates 
should be in line with those pioneered by Dr. Leon Dostert, of Georgetown Univer­
sity, who is known as the "Father of s imulta neou s interpretation : " 

* One language into one other, non-techni cal : $35 pe r day. 
* Two or more languages, non-technical : $40. 
* One, two, or m ore languages, t echnical or m edica l : $50. 
* Additionally, one day's salary and per diem should be pa id for each end of a 

confer e nce, to compe n sate for tra vel time a nd the prelimina ry a nd wind-up work 
assoc ia ted with every conference. 

As for per diem , the minimum should be $15. First-class, round-trip tra n sporta­
tion should be expected as s ta nda rd operating practice. 

H enry FISOHBAOH, New York. 
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Koessler & 
Derocquigny Les faux ami s 

H. V eslot Les traqu enards cl e la vers ion angla ise 

$3.45 
1.25 

11. V eslot Les épi11 es du th ème anglais 1.25 

R. Jllarquighen Dic t ionnaire des termes comm erciaux techn iques 2.60 
L.-llf. Roirin Formnla ir f' comm ercia l angla is- fran çais 1.60 

Choix de cl ictio1111a ires et de gramma ircn 

LIBRAIRIE FLAMMARION 
1243 University, MONTREAL UN. 6-6023 

CHEZ BEAUCHEMIN 

Dictionnaire CASSELL, a ngl.-fr., fr .- angl. . . .. . . . .. .. .. . $ 4.25 

NUGENT's Up to Date Dictionary, Engl.-Fr. , Fr.-Engl. .. . 2.00 

Dictionnaire LAROUSSE, fr -angl., angl. -fr. . . ........ . . 1.95 

HARRAP's Shorter Fr.-Engl., Engl.-Fr. Dictionary ..... . 9.75 

HARRAP's Fr.-Engl. & Engl.-French dictionary (2 tomes) 34.00 

NUGENT's Dictionary (Dict ionnaire de poche) ... .. .. . .25 

HUGO, Dictionnaire français-anglai.s, anglais-français ... 1.75 

CASSELL's, English Di:ctionary . .... .. .... . . . . . . .. . .. . 4.25 

WEBSTER, New Collegiate Dictionary (anglais seulement ) 5.50 

WEBSTER, New Collegiate D·ictio11ary (Avec Index ) . . . . 6.50 
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