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Including Organizational Ethics in the Risk Management
Process: Towards Improved Practices and Analysis

Laurie Bouchard?, Marianne Dion-Labrie?

Résumé

Depuis plusieurs années, la gestion des risques occupe une
place importante dans les établissements de santé et de
services sociaux du Québec. Ce processus repose sur deux
principes directeurs : la culture juste et le concept de non-
responsabilité, et fait partie intégrante de la Loi sur les services
de santé et les services sociaux. Cependant, malgré toute son
utilité, le processus actuel de gestion des risques comporte
certaines limites et critiques. Pour pallier ces faiblesses,
I'association de I'éthique organisationnelle au processus de
gestion des risques représente une option intéressante.
L’utilisation des concepts et des outils de [I'éthique
organisationnelle permet de surmonter les limites de la gestion
des risques et méme de l'optimiser. |l s’agit dans les deux cas
de processus organisationnels ayant de nombreux objectifs et
liens communs, et tous deux fournissent des outils pour la prise
de décision. La combinaison de I'éthique organisationnelle et de
la gestion des risques élargit le champ d’application de la
gestion des risques. Pour permettre la meilleure optimisation

Abstract

Risk management has played an important role in Quebec’s
health and social services organizations for several years. This
process is based on two guiding principles: the just culture and
the no-blame concept and is an integral part of the Act
respecting healthcare and social services. However, for all its
usefulness, the current risk management process has certain
limitations and criticisms. To overcome these weaknesses, the
association of organizational ethics with the risk management
process represents an interesting option. The use of
organizational ethics concepts and tools overcomes the
limitations of risk management and even optimizes it. Both are
organizational processes with many common objectives and
links, and both provide tools for decision-making. The
combination of organizational ethics and risk management
broadens the scope of risk management. To enable the best
possible optimization, an analysis grid is proposed, and
recommendations are made for the inclusion of ethics in risk
management.

possible, une grille danalyse est proposée et des
recommandations sont faites pour I'inclusion de 'éthique dans
la gestion des risques.
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INTRODUCTION'

Ensuring the quality and safety of care and services is a cornerstone of the mission of organizations in Quebec’s health and
social services network. This is achieved through risk management (among other initiatives), which can be defined as an
organizational process aimed at reducing the risk of incidents and accidents for users. Since the 2000s, risk management has
become increasingly present in Quebec’s health and social services organizations. In 2002, the province even amended its
Act respecting healthcare services and social services to include risk management as an integral part of annual reporting (1,2).
Risk management results, data and processes are monitored by the management committees and boards of all organizations,
as well as by the Ministry of Health and Social Services (3-5).

Despite the presence of a risk management approach in organizations, thousands of incidents and accidents occur every year
in Quebec. An ‘incident’ is defined as an action or situation that has no effect on a person’s state of health or well-being, but
whose outcome is unusual and which, on other occasions, could lead to consequences such as injury, further examinations,
prolonged hospital stays or financial loss. The risk has not yet occurred or is close to occurring (1,2). For example, this could
be an unlocked door in a protected unit, or a wet floor where a user might have slipped, but an employee saw it just in time.
An ‘accident’ is an action or situation where a risk is realized and is, or could be, the cause of serious consequences for a
person’s state of health or well-being. Accidents may or may not have consequences for a user’s health. These consequences,

" This article considers risk management and organizational ethics in the health and social services network. Thus, risk management and business ethics, present
in industrial organizations, are not addressed. Integrated risk management, still under development in the health and social services network, is not addressed
either. Here, risk management is focused on patient safety and the same processes are used across different healthcare sectors. Furthermore, in the province of
Quebec, especially in the health and social services network, the field of organizational ethics is still developing and has not yet been sectorized. The link between
risk management and organizational ethics is thus in the early stages of development.
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the same as those mentioned above, may be temporary or permanent (1,2). For example, it could be a fall resulting in a
fracture, or a side effect caused by a medication error.

Table 1 provides an overview of the number of incidents and accidents reported in Quebec health and social services
organizations between 2017 and 2022 (6-9):

Table 1: Number of incidents and accidents reported in Quebec between 2017 and 2022

Financial Number of incidents and | Variation rate
year accidents reported

2017-2018 513,357 N/A

2018-2019 500,502 -2,50%

2019-2020 495,652 -0,97%

2020-2021 442,725 -10,68%

2021-2022 444,756 0,46%

With an average of 479,393 events reported annually, it's easy to see the scope incidents and accidents that occur in health
and social services organizations. According to the literature, 50% of these incidents and accidents are avoidable (10); and
the vast majority of incidents and accidents are due to flaws in clinical or organizational processes, a lack of communication
or inadequate employee training (10). As such, the importance of good organizational risk management process is evident.

RISK MANAGEMENT ANALYSIS PROCESS

The risk management analysis process involves reviewing each incident and accident to ensure that corrective measures are
in place to prevent recurrence. Figure 1 shows the main steps involved in analyzing an incident or accident (11):

Figure 1: Incident and accident monitoring model for risk management

CLOSE
THE LOOP

Share what was learned
{internally and externally}

FOLLOW
THROUGH
Implement
recommended actions
Monitor and assess the
effectiveness of actions
BEFORE
THE INCIDENT
Ensure leadership support
Cultivate a safe and just culture
ANALYSIS Develop a plan
PROCESS including resources
Understand what happenad
Determine how and
why it happenad
Develop and manage IMMEDIATE
recommended actions RESPONSE
PREPARE Care for and support patient/

FOR ANALYSIS family/ providers/others

Preliminary investigation Report incident

Select an analysis method ~ Bacurs el
Identify the team Begin disclosure process

Reduce risk of

Coordinate meetings e T

Plan forf conduct interviews

Before an incident or accident can be analyzed, it must be declared and disclosed. The aim of declaring (or reporting) is to
make the organization aware of the occurrence of an incident or accident. The declaration is made using a form (AH-223),
which the witnessing staff member must complete in accordance with article 233.1 of the Act respecting healthcare services
and social services (12). Depending on the seriousness of the event, the incident or accident must be disclosed to the user or
their legal representative, informing them of the nature of the event and the means put in place to avoid its recurrence (12);
this disclosure obligation is set out in the Act (article 8).

Some accidents are unfortunately more serious, and even result in the death of the user. These are commonly referred as
“sentinel events”, that is:
1. An accident with permanent consequences for the user;
2. An accident with a potentially catastrophic outcome. The user has no permanent consequences, but came very close;
3. A problematic situation that keeps recuring and can end up causing major damages to users (1,2).
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When this type of event occurs, an exhaustive analysis is carried out. This analysis is generally the responsibility of a risk
management adviser and focuses on examining possible failures in organizational processes that may have played a role in,
or contributed to, the occurrence of the sentinel event. In addition to examining organizational processes, a comprehensive
analysis also involves the participation of the user, their relatives, care and services providers or employees involved in the
accident (11). Depending on the case, the latter may give their version of the facts and make suggestions, since they know
their workplace well. Recommendations are then made, and an action plan implemented to ensure that corrective measures
are taken to prevent recurrence.

Risk management guidelines

Risk management in health and social services organizations is based on two principles: non-blame and just culture. The first
principle, non-blame, aims to develop a non-punitive environment where risks and their management can be discussed
openly (1,2). It is recognized that errors are inevitable, and that they are often due to a number of factors, such as incomplete
policies and procedures, lack of appropriate training, understaffing, etc. (13).

A just culture is the hallmark of an organization that recognizes the difference between an act committed in good faith and one
that is reprehensible. Differences are established between intentional actions, recklessness and unforeseen circumstances of
the complications of care. The development of a just culture is more effective in ensuring sound risk management because
practitioners know that they will be treated fairly, and that they will be held accountable for their actions and behaviours towards
service users (11).

Limits and criticisms of risk management

Risk management is now well established in the health and social services network. It has a positive influence on the quality
of care and services provided to users (3,5,14). This process aims to improve various programs, protocols and clinical
processes, as well as care and service trajectories. For example, the analysis and documentation of events associated with
suicide risk management has helped to improve interventions and programs, with the result that health and social services
organizations now have more tools at their disposal to prevent suicide. Despite its many positive aspects, the risk management
process is not without its critics.

An impression of control

Risk management, through the application of its processes, can give organizations the impression that they are fully in control
of risk. This impression can help ease organizational anxiety, since it provides a satisfactory response to the intangible thing
that is risk (15). What's more, since risk is everywhere, risk management will be everywhere, reinforcing an organization’s
sense of control (15). Organizations want to perform better while meeting the necessary accreditation and reporting
requirements, such as Accreditation Canada, for example. And they want pragmatic approaches that work in practice. Risk
management presents reliable, validated indicators (number of incidents and accidents per year, types of incidents and
accidents, level of severity of incidents and accidents, etc.) (16), further increasing the sense of being in control of risk and
even having the possibility of achieving “zero” risk. An adverse consequence of this impression of control include excessive
paternalism toward users and the non-respect of their autonomy, even if this starts by good intentions (15,16). Another
consequence is that the impression of control can bring a kind of blindness towards risks: we are controlling them, so nothing
can go wrong (15,16).

Partial management with its own risks and fear of risk

Risk management considers only certain aspects of a situation, notably best clinical and organizational practices, costs,
availability of resources, the law and codes of ethics (15-18). But risk management can also entail its own risks. People in
highly vulnerable situations may not receive the care and services they need because of the additional risks brought about by
interventions targeted to them. An interesting example is that of intervention models for people with borderline personality
disorder, one of the characteristics of which is impulsivity (19), something that can make practitioners wary of the risks involved
in targeted interventions. Instead, caregivers use less risky interventions and intervene in a paternalistic manner (20, 21); for
fear of the risk, they ignore the benefits inherent in these targeted interventions for users (20-21). Risk management may also
encourage teams to carry out the least risky intervention possible, rather than the one that is the most appropriate (20,21).
Exaggerated risk management can also lead to a fear of risk, with the result that an organization may find itself paralyzed by
its own cumbersome policies and procedures (14). Risk management can also cultivate fear, mistrust, and the practice of
defensive medicine, where clinicians no longer do what’s best for the user, but simply seek to protect themselves from the
(imagined) risk of lawsuits (22).

Risk management with little user involvement

Risk management focuses mainly on members of the care team, not on users (22). There is little collaboration with users (23),
and who are not encouraged to express themselves if they do not understand the situation or why a professional is committing
an unexpected act (24). Several observations made in health and social services organizations show that the analysis of
incidents and accidents in risk management is often very clinical and procedural. With the exception of certain pilot projects, it
does not take into account the participation and active involvement of users and their families. Given this lack of direct user
involvement, there is a real risk that staff will see risk management as a mere administrative process (22). Yet, the active
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involvement of users in the risk management process can provide a more comprehensive view of the situation and help identify
avenues for improvement that had not been mentioned by members of the care team (15,16,20,25-28).

Management that brings fear of reprisal

Despite the fact that risk management advocates a just culture with the aim of continuously improving the quality of care and
services, some staff members still fear possible reprisals. They may fear that if they make mistakes and dare to disclose them,
that they will suffer reprisals not only from managers and colleagues, but also from users and their families (24,29). These
reprisals can take the form of a warning from the manager, or even dismissal, a formal complaint from a user or a disclosure
to the professional order. This finding is also consistent with reality in the field: when the time comes to report an undesirable
event, sentinel or otherwise, staff members admit to fearing the reaction of their manager, colleagues and users. This makes
it difficult to gather all the information needed to analyze the event, as the staff members involved sometimes have the reflex
of withholding information for fear of reprisals (24,29).

Cumbersome management

Finally, a recurring criticism from many healthcare organization staff, whether employees or managers, is that the risk
management process is bureaucratically cumbersome (29). Further, while staff members are aware of the importance of risk
management, they sometimes feel that this process encroaches on already limited clinical time (user care, follow-up for users,
progress notes, etc.).

USING ORGANIZATIONAL ETHICS TO IMPROVE THE RISK MANAGEMENT PROCESS

The risk management process is an intrinsic organizational process in health and social services organizations. To address
the limitations of this process, it would be useful, even necessary, to draw on tools and strategies from the field of organizational
ethics. The choice of organizational ethics as the flagship approach associated with the field of risk management was a natural
one. First, risk management is an organizational process, so organizational ethics — which is concerned with organizations —
operates at the same level as risk management. Further, organizational ethics is a means of responding to demands for
transparency and accountability in the management and organization of healthcare; and it supports the efficient delivery of
care and services in an increasingly complex social, financial, and regulatory environment (30-32).

Definition of organizational ethics

Organizational ethics is based on two concepts: ethics and organization (33). Organizational ethics involves reflection on the
choice of values to guide management decisions that influence user care and services, as well as their evolution in a changing
environment and clinical practice (33,34). Organizational ethics refers above all to administrative, management, compliance,
governance, and shared values issues within an organization (31,32,35-51). It aims to influence organizational decisions by
adding a form of ethicality (41,42). These decisions have repercussions for users, staff, and the community to which the
organization belongs. Organizational ethics is thus the articulation, application, and evaluation of the implementation of an
organization’s values and moral positions (26,34,36,39,40,52), which are mentioned in organizational documents, such as
mission statements, managerial code of ethics or a list of organizational values and their definitions.

Organizational ethics is concerned with the ethical issues faced by an organization’s managers and board members, and the
implications of decisions for users, staff, and the community (31,35,44,46,53). By contrast, traditional clinical or biomedical
ethics are more concerned with individual issues, such as ethical issues/value conflicts between individuals, like a physician
(or any other worker in the health system) and the user or the user and a member of their family (31). Organizational ethics,
on the other hand, enables managers to assume their decision-making responsibilities while respecting the principles of
distributive justice and equity of access to services (30,37,39,40). The principle of distributive justice in health and social
services refers to whether care and services are provided according to individual needs and available resources
(26,27,37,39,40), without discrimination and with constant and consistent application of the rules (42). Organizational ethics
also promotes decision-making based on analysis of the facts, identification of the values at stake, and knowledge of
obligations (ethical and legal) in order to make organizations ethical. The human rights inherent in decision-making must be
understood; these rights are embodied in the law, but also in an organization’s values (47).

Organizational ethics is a means of increasing the transparency and accountability of organizations in healthcare management
because it works to create value and guarantee the sustainability of an organization; it is also a lever for motivation and
adhesion, as commitment is voluntary and not based on obedience or imposition, another advantage for organizations (42).
The broad aim is to support the effective delivery of care in an increasingly complex social, financial, and regulatory
environment (30-32,35,36,54). Organizational ethics can help organizations achieve their goals in terms of performance or
quality of care and services, and to promote ethical conduct (29,30,32-34,42,49,55) — it can thus help managers effectively
tackle complex issues (30).

Organizational ethics can help build or restore public trust in health and social service organizations (31,32,36,42,49,53,56,57).
It can prevent or mitigate conflicts of interest, and define the behaviours expected of an organization’s managers and
employees, for example, through the implementation of a robust code of ethics and the definition of core institutional
values (58). It also helps to reduce risks (42). An organization that promotes organizational ethics in its culture empowers staff
members to report events related to user safety, as they are less fearful of the consequences for them (29).
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Organizational ethics helps develop leadership and ethical competencies, facilitating the resolution of conflicts between the
interests of the user and those of the organization. It also promotes quality of action, cooperation in action, living together and
institutional integrity, and reconciles ethical requirements (e.g., the quality of care and services provided, the ideal of justice
and respect) with the practice of a health and social services organization (35,36,42,44).

Limits and criticisms of the application of organizational ethics

Despite the necessity of ethics for an organization providing health and social care, the implementation of organizational ethics
can be subject to criticism. In many organizations, ethical knowledge is disseminated through various ethics committees and
their members (16,36), but there is frequently a lack of awareness about the existence and role of these bodies. This becomes
a practical barrier to engagement in organizational ethics (16,36); and it can create a gap between theory and practice (43).
What's more, the efficacy or impact of ethics, including organizational ethics, may also be difficult (even impossible) to measure
(16,59); and if a problem is solved in a “technical” way, we are no longer in the field of ethics, including organizational
ethics (59). For many, everything organizational is considered real when it is absolute, measured and quantified. Ethics,
including organizational ethics, doesn’t have this quantifiability (59). As such, those of us working in organizational ethics need
to get our message across differently, emphasizing, for example, the importance of values and principles for developing an
ethical organizational culture. Although organizations have structuring documents on ethics, principles, and values, these are
rarely used in day-to-day activities. It is important to bring these principles and values to life so that they are applied
(36,59,42,43), and there is a need to find a way of translating ethical principles with operations in the field, which is not always
obvious (59).

Like the risk management process, organizational ethics can also sometimes be described as incomplete. There is a risk of
ethics being associated solely with a management tool, rather than a goal or an end in itself. Organizational ethics also
considers how people interpret the meaning of their actions; if only the principles and values defined by management are
considered, organizational ethics becomes a partial, merely administrative process (60).

COMBINING ETHICS AND RISK MANAGEMENT: MISSION (IM)POSSIBLE?

Organizational ethics and risk management are two central aspects of (health and social services) organizations (3). Risk
management provides the tools to guide organizations and their employees towards the best possible quality and risk
decisions, which is also the role of organizational ethics (14,61,62).

Risk management without ethical consideration is impossible, considering that it involves working with people and the aim is
to protect them (20). Without an ethical focus, risk management is incomplete and fragmented (22), and becomes simply an
administrative process that brings with it fear of reprisal and defensive care. The workers are not doing what’s best for users,
but for them, to protect themselves. An ethical focus brings the focus back on users and the protection they have the right to
expect from workers (22). Risk management is present in all fields (14,27). It is everywhere, forcing attention to the
consequences that professional decisions can have (or have had). It is also collaborative, requiring clear articulation regarding
the decisions taken. It's multidimensional (63) and is linked to the principle of non-maleficence, which means not harming a
user (64-69). Risk management involves ensuring the safety of users and teams, including the prevention of complaints or
lawsuits.

As with risk management and its two guiding principles (just culture and no blame), the right to make mistakes is present in
organizational ethics (70). A mistake is a situation characterized by the recognition that one is doing something the wrong way,
stopping when this is noticed and learning from the event. An error, by contrast, involves doing the wrong act or making a
mistake and continuing despite this awareness, which can turn to neglect (70). For example, a psychosocial intake worker
does not associate a request from a user with a loss of autonomy with the home support program, even though there have
been changes in the computer system and the user has not been notified. The distinction is made with fault, which is described
as a failure to comply with a rule, art, or discipline. By way of example, a nurse who fails to carry out a clinical assessment of
a user, even though a change in that user’s condition has been reported to her, may constitute misconduct and neglect.
Mistakes and errors may be due to ignorance, lack of training or other aspects that are often difficult to control (71) in both
ethics and risk management.

An important link between risk management and biomedical and clinical ethics is disclosure. As already mentioned, this
important aspect of risk management serves to inform a user or someone close to them of an incident or accident. It is thus
linked to the principle of autonomy (respect for the freedom and choice of each individual) and the right to information (one of
the rights guaranteed in the Act respecting healthcare services and social services). There are two important aspects of ethics,
including organizational ethics, and with a few exceptions, participate in determining what is the right thing to do (72-75) and
the means with which to respect others (76). The purpose of disclosure is not to blame anyone, but rather to prevent possible
harm and promote transparency. Usually, users want to know all the facts associated with an event (11); this becomes a choice
for users (if they want to know what happened in an event), which is why disclosure is linked to the principle of autonomy.

Ethics should be an integral part of risk management (42,61,62,64,76,77), as these two approaches share common objectives:
the maintenance and trust of various partners, the public and users, and the concrete application of organizational values to
the continuous improvement of practices to help decrease risks and promote the development of specific judgment and
decision-making skills. Organizational ethics enables the deployment of an ethical culture that promotes expected ethical
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behaviours and motivates people to adopt these out of positive intent (31,78), and not just out of fear of sanction. It can also
offer a constructive approach by bringing to the organisation socially expected behaviours, for example (76). The link can be
made with risk management, with its principle of user safety, which has a positive influence on the quality of care and services
but can gives rise to fears of sanctions. In this way, organizational ethics can overcome the fear of sanction, described earlier
in this text.

Organizational ethics is a component of quality risk management because the user becomes the target of an intention, one
with intrinsic dignity and considered as a whole person, not only a “disease” or a “problem” (79,80). The goal is to deliver
quality healthcare and protect users, which are core values or moral commitments of an organization. Organizational ethics
can also be the subject of risk management. Indeed, the concept of “ethical risk management” implies that ethics, including
organizational ethics, is concerned not only with the philosophy, values and standards that guide an organization’s behaviour
and actions in society, but also with formalized principles and codes of conduct (81,82). Ethical risk thus becomes an
uncertainty that can lead to a situation where it becomes possible to commit a breach of an organization’s values. There is
thus a gap between expected and actual behaviour. Risk management serves precisely to analyze the gaps between expected
behavior and that which led to an incident or accident. The principles used in organizational ethics decision making (which
might vary from one organization to another) should also guide the risk management process. The following are some
examples or principles (82):

e Dignity: to treat each individual as an end and not a means, and therefore to respect everyone’s interests;

e fairness: to be just and equitable in every decision;

e Prudence: exercising judgment so as not to make a situation worse, and applying that judgment when the time comes

to make a decision;
e  Honesty: to be trustworthy and avoid lying, stealing and cheating;
e Openness: not hiding what needs to be revealed and acting in the public interest; it also means respecting everyone’s
privacy;
e  Goodwill: showing concern for others and demonstrating kindness and tolerance;
e Avoidance of suffering: to minimize pain and suffering as much as possible.

Ethical risk management thus concerns everything that promotes ethical conduct by all stakeholders in an organization. This
can include compliance with external legal and legislative requirements, as well as internal support and expectations. These
principles should not only be used in risk management but should be lived throughout the organization to support the
development of a strong institutional culture of ethics (82).

INCLUDING ORGANIZATIONAL ETHICS IN RISK MANAGEMENT

How can ethics be included in the risk management process? A first suggestion would be to introduce collective spaces for
ethical reflection into the risk management process, to guarantee the transparency and traceability of decisions taken based
on an ethical approach or process (79,83), where health organizations are open to integrity and value-based approaches (43).
This can be in the form of collaborative training, in addition to more formal ethics training, that promotes open mindedness and
meeting between people, or experiential development, which aims to develop people’s ethical awareness by emphasizing
experiential learning (43). It can include some exercises to increase trust, but also to develop suspicion or a critical gaze about
institutional practices (84). For example, this could mean digging below the surface of an issue to uncover the root causes of
an event (important in risk management, as saw earlier), to critically reflect about the provision care, the pertinence of policies
and processes, etc. (84). These can be explored through experiences where people put themselves in other people shoes, as
it were (e.g., case studies, role playing), thereby leading to a better understanding of the different facets or complexity of a
situation (85). Considering a situation as a whole is very important in risk management; if not, the outcome and
recommendations will miss some important aspects of the event (11). This can also be done through mindfulness experiences,
an exercise that can bring to our attention something that we ignore or do not usually think about (86). People can also be
invited people to discuss what they see as wrong in the system, what they feel produces better results or might be better
systems, like would be done via audits (87). This means that quality, of which risk management is a part, must be linked to
ethical and organizational spaces for reflection, using analytical approaches and tools from the field of ethics to help identify
the problem and the values in tension, and to promote deliberation and decision-making.

Another suggestion might be to apply certain aspects of the ethics of care to organizational ethics (88). Indeed, organizations,
and indeed the people who make them up, must adhere to the principles of justice and equality, in a manner that is impartial
and without regard to personal interest. While these are important principles, an ethics of care focuses on the individuality and
needs of a particular person or group of people. In a context where interpersonal relationships and the foundations of kinship
do not receive systematic attention, an ethics of care — which focuses on sympathy, compassion and a concern for the well-
being of all — can help to push the analysis further in this respect (88). Bringing other important aspects to bear on an analysis
of risk management, the ethics of care considers morality versus politics, the moral standpoint of the concrete and contextual
versus broader principles, and private versus public life. In short, human beings are not only autonomous and equal, but also
creatures in need of care. The process can be broken down into four stages: first, concern for the person and the situation,
which involves recognizing needs. Second, taking responsibility for those needs, i.e., direct involvement in determining how to
meet them. Third is care-giving, which means taking action to meet needs; and the fourth is care-receiving, which recognizes
that the object of care responds to the care received (88).
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PROPOSED ANALYSIS GRID AND RECOMMENDATIONS

Associating organizational ethics with risk management is becoming a necessity for health and social service organizations to
ensure the quality of the care and services they provide. To facilitate the practical integration of ethics in risk management at
the operational level, we present here a model analysis grid that lists the Steps and Details of an ethical risk management
process. This grid could have practical application, particularly for risk management advisors associated with the quality,
evaluation, performance, and ethics departments of health and social services organizations.

This model differs only a little from that which is currently used by risk management consultants, notably at the Centre intégré
de santé et de services sociaux de la Montérégie-Est; notably, it retains the main steps of the analysis process but adds certain
elements directly from the field of ethics (89). Some of the steps in the risk management analysis are virtually identical to those
in certain organizational ethics grids, such as Magill and Trybil (49) or Nelson (90).

Table 2: Risk management analysis grid

Steps

Details

Get a detailed description of the event

List interventions and support measures taken; Complete AH-223 report

Make a complete and detailed chronology
leading up to the event

Establish chronology

Consult all possible sources

Consult all stakeholders:
o Members of the care and service teams concerned
Users and relatives
Experts (internal and external)
Best clinical practices
Other possible sources, as appropriate

Refer to organizational documents:
¢ Organizational mission, principles and values (e.g., code of ethics)
e User file
o Ethical consults on the issue in question
¢ Organizational policies, procedures, and processes (including the organization’s ethical
framework, if it exists)

Identify the policies, procedures,
processes, and principles/values involved

Establish the list of policies, procedures, processes, and principles/values involved

Examine underlying systems, including
value systems

Establish contextual elements: Internal and external guidelines, best practices (clinical,
administrative or conduct related), values involved, legal considerations, precedents,
cultural elements...

Identify contributing factors

List the contributing factors (root causes), including the principles and values involved, as
appropriate

Establish formal recommendations for
action to improve processes or systems

Propose recommendations. Justify decision (principle, values, benefit-risk ratio, etc.)

Enter conclusion and recommendations

Implement recommendations: action plan with deadlines, the people responsible, expected
results

Establish communication channels to
share improvements and lessons learned

The organizational values underlying the recommendations. They must be transparently
communicated to those involved (hence the accountability/transparency piece of

organizational ethics)

Finally, in addition to this proposal, recommendations can be made regarding the inclusion of organizational ethics in risk
management:

e Provide ethics training and support for risk managers. Health and social services organizations (50,52,91,92)
have introduced initiatives to integrate ethics in their organizations. Among these are training courses given by ethics
advisors, and can include case studies, analytical models, experiential development (43), discussions on
organizational values and improving practices. Such training could be given to risk management advisors, thereby
enhancing their knowledge of ethical principles and applicable laws. In addition, training courses should include
discussions on improving current practices (how to do things right), a central aspect of risk management analysis.

o Strengthen the link between ethics and risk management. There is a significant gap between the ethics and risk
management vocabulary (93), an observation regularly made in practice. A translation or linking between their
respective vocabularies is thus needed, with one such being the concept of quality. For example, by improving
intensive rehabilitation practices for people with stroke, risks are reduced, and quality of life improves. This
improvement is a direct application of the principle of beneficence, given that improving quality of life brings benefits
to users. Similarly, bringing benefits to users is one of the goals of the principle of beneficence. Thus, using an ethical
approach or reasoning in health and social services also means taking a stand in the field of quality of care and
services (94). Setting up collective ethical spaces (or introducing risk management into existing collective ethical
spaces) is also a way of increasing this link, as too is collaborative training (43).
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e Ensure the active involvement of users and their families in the risk management process (11,13,37,64,95).
Users’ contribution to risk management enables a more complete analysis of the situation and concrete
recommendations that reflect their own experience and perception of the situation (96). Some users may even
mention aspects of analysis that professionals had not considered (15,16,20,27). Users play an important role in risk
management, since they can express how the environment affects them, their understanding of risks, and then
propose interesting solutions to reduce risks and thereby improve quality (13,20). Thus, by involving users and their
families, risk management would cover more aspects and so respect the ethical principle of autonomy. As explained
above, users want to know and to understand what and why an event occurred, and they need to be actively involved
in the care process, of which risk management is a part (11,13). In addition, it should be remembered that the process
of user inclusion is largely a matter of organizational ethics (49,55). Risk management advisors should ensure this
involvement by consulting with patient partners on the implementation of such a model.

CONCLUSION

Risk management is an organizational process that aims to reduce the risks of occurrence of adverse events for users of the
health and social services network, and also reduce the severity of the consequences of these risks. It has a positive influence
on the quality of care and services offered in health and social services organizations (3-5,14). Despite its importance and the
clarity of its concepts and processes, risk management has been criticized regarding aspects of its practice. For its detractors,
risk management does not consider all the stakeholders involved and does not sufficiently review all the aspects of an event
(incident or accident) as it should. How then might we better conduct risk management and compensate for or mitigate its
limitations?

Drawing on organizational ethics resources is the solution. More specifically, we argue that it is the field of organizational ethics
that offers the most appropriate response. Organizational ethics concerns administrative and management issues, as well as
the values of an organization. Further, it is linked to quality and performance, just like risk management, and it helps with
building trust among all the members of the organization (42). The two concepts are therefore closely linked: organizational
ethics can be seen as a means of doing risk evaluation of an organization (ethical risk management), just as risk management
can be inspired by ethics (the ethics of risk management) (3). Further, not only are the two key concepts linked, but
organizational ethics can ensure the quality of risk management (79,80) at the analysis level, as elements of ethics have been
integrated into the risk management analysis. Given that elements of organizational ethics can be integrated into risk
management analysis, and that ethical risks exist, it is reasonable to argue that organizational ethics can contribute to the
enhancement of other risk management tools, and that by being included in the event analysis process, it can help to identify
more risks and help in their mitigation.

Regu/Received: 26/10/2023 Publié/Published: 21/06/2024

Remerciements Acknowledgements

Les auteures tiennent a remercier les programmes de The authors would like to thank the ESPUM Bioethics Program
bioéthique de 'TESPUM pour le soutien tout au long du projet de for their support throughout Laurie Bouchard’s master’s project.
maitrise de Laurie Bouchard

Conflits d’intéréts Conflicts of Interest
Aucun a déclarer None to declare

Edition/Editors: Stanislav Birko & Aliya Affdal

Les éditeurs suivent les recommandations et les procédures The editors follow the recommendations and procedures
décrites dans le Code of Conduct and Best Practice Guidelines outlined in the COPE Code of Conduct and Best Practice
for Journal Editors de COPE. Plus précisément, ils travaillent Guidelines for Journal Editors. Specifically, the editors will work
pour s’assurer des plus hautes normes éthiques de la to ensure the highest ethical standards of publication, including:
publication, y compris I'identification et la gestion des conflits the identification and management of conflicts of interest (for
d’intéréts (pour les éditeurs et pour les auteurs), la juste editors and for authors), the fair evaluation of manuscripts, and
évaluation des manuscrits et la publication de manuscrits qui the publication of manuscripts that meet the journal’s standards
répondent aux normes d’excellence de la revue. of excellence.

Evaluation/Peer-Review: Janie Harden Fritz, Frederic G. Reamer & Kelly Turner

Les recommandations des évaluateurs externes sont prises en Reviewer evaluations are given serious consideration by the
considération de fagon sérieuse par les éditeurs et les auteurs editors and authors in the preparation of manuscripts for
dans la préparation des manuscrits pour publication. Toutefois, publication. Nonetheless, being named as a reviewer does not
étre nommé comme évaluateurs n’indique pas nécessairement necessarily denote approval of a manuscript; the editors of
'approbation de ce manuscrit. Les éditeurs de la Revue Canadian Journal of Bioethics take full responsibility for final
canadienne de bioéthique assument la responsabilité entiere de acceptance and publication of an article.

I'acceptation finale et de la publication d’un article.

Page 114


http://publicationethics.org/resources/code-conduct
http://publicationethics.org/resources/code-conduct
http://publicationethics.org/resources/code-conduct
http://publicationethics.org/resources/code-conduct
http://cjb-rcb.ca/
http://cjb-rcb.ca/
http://cjb-rcb.ca/

Bouchard & Dion-Labrie 2024

REFERENCES

1.

2.

15.
16.

17.

18.
19.

20.

21.

22.
23.

24.

25.

26.

27.

28.

29.

30.

31.
32.

Rocheleau L, Amzane S. La gestion des risques dans le réseau de la santé et des services sociaux. Association
québécoise des établissements de santé et de services sociaux (AQESSS); 2010.

Rocheleau L, Ducharme G. Guide de |la gestion intégrée des risques. Association québécoise des établissements
de santé et de services sociaux (AQESSS); 2010.

Saner M. The management of ethical risk and the ethics of risk management. Regulatory Governance Brief. No. 8;
2010.

Ministére de la santé et des services sociaux. Déclaration des incidents et des accidents : lignes directrices.
Bibliothéque et Archives nationales du Québec; 2020.

Ministére de la santé et des services sociaux. La gestion des risques, une priorité pour le réseau (Rapport
Francoeur). Bibliothéque nationale du Québec; 2001.

Ministére de la santé et des services sociaux. Rapport 2017-2018 sur les incidents et accidents survenus lors de la
prestation de soins de santé et de services sociaux au Québec du 1°" avril 2017 au 31 mars 2018. Bibliotheque et
Archives nationales du Québec; 2018.

Ministére de la santé et des services sociaux. Rapport 2018-2019 sur les incidents et accidents survenus lors de la
prestation de soins de santé et de services sociaux au Québec du 1¢" avril 2018 au 31 mars 2019. Bibliothéque et
Archives nationales du Québec; 2019.

Ministére de la santé et des services sociaux. Rapport 2019-2020 sur les incidents et accidents survenus lors de la
prestation de soins de santé et de services sociaux au Québec du 1°" avril 2019 au 31 mars 2020. Bibliotheque et
Archives nationales du Québec; 2020.

Ministére de la santé et des services sociaux. Rapport 2020-2021 sur les incidents et accidents survenus lors de la
prestation de soins de santé et de services sociaux au Québec du 1°" avril 2020 au 31 mars 2021. Bibliothéque et
Archives nationales du Québec; 2021.

. Phaneuf C, Gadbois C. Les accidents en milieu hospitalier-du risque a la prévention. Infiressrouces. May 2009.
. Canadian Patient Safety Institute (CPSI). Canadian Incident Analysis Framework. 2012.
. Gouvernement du Québec. Loi sur les Services de Santé et de Services Sociaux of 2020.

Institut canadien de la sécurité des patients (ICSP). Renforcer notre engagement envers I'amélioration ensemble :
un cadre stratégique pour la sécurité des patients. 2019.

. Ashby MA, Morrell B. To your good health! going to the pub with friends, nursing dying patients, and ‘ER’

receptionists: The ubiquitous rise of risk management and maybe a prudential bioethics? Bioethical Inquiry.
2019;16(1):1-5.

Alfieri AV. The fall of legal ethics and the rise of risk management. Georgetown Law Journal. 2006;94(6):1909-54.
MacRae S, Chidwick P, Berry S, et al. Clinical bioethics integration, sustainability and accountability: the Hub and
Spokes Strategy. Journal of Medical Ethics. 2005;31(5):256-61.

Simon RI, Schuman DW. Therapeutic risk management of clinic-legal dilemmas: should it be a core competency?
Journal of the American Academy of Psychiatry and the Law. 2009;37(2):155-61.

Gary CJ. Do the right thing: Ethics-based risk management. New York State Dental Journal. 2007;73(6):10-1.
American Psychiatric Association: DSM 5-TR Diagnostic and Statistical Manual of Mental Disorders. Fifth edition.
Elsevier Masson; 2023.

Abisheva K, Assylbekova L. Risk management and ethical issues in social work. In: Sandu A, Ciulei T, Frunza A,
editors. Logos Universality Mentality Education Novelty, vol 15. European Proceedings of Social and Behavioural
Sciences; 2016. p. 5-15.

Warrender, D. Borderline personality disorder and the ethics of risk management: The action/consequence model.
Nursing Ethics. 2018;25(7):918-27.

Evans JM. The changing ethics of health care. Caring for the Ages. 2016;17(7):12.

Berlinger N, Dietz E. Time-out: the professional and organizational ethics of speaking up in the OR. AMA Journal of
Ethics. 2016;18(9):925-32.

Organisation mondiale de la santé. Guide pédagogique de 'OMS pour la sécurité des patients: édition
multiprofessionnelle. 2011.

Dion-Labrie M, Lachance B, Ouellet M, Lemoine A. Le partenariat dans la gestion quotidienne de la qualité des
soins et des services. Risques & Qualité. 2019;16(4):250-58.

Dion-Labrie M. L’éthique organisationnelle dans le domaine de la santé et des services sociaux: définition, nature et
mise en situation. Course notes SGC-720, Université de Montréal; 2018.

Simon WH. The ethics teacher’s bittersweet revenge: virtue and risk management. Georgetown Law Journal.
2006;94:1985-92.

Hébert PC, Levin AV, Robertson G. Bioethics for clinicians: 23. Disclosure of medical error. CMAJ.
2001:164(4):509-13.

Levine KJ, Carmody M, Silk KJ. The influence of organizational culture, climate and commitment on speaking up
about medical errors. Journal of Nursing Management. 2019; 28(1):130-38.

Hendy J, Tucker DA. Public sector organizational failure: a study of collective denial in the UK National Health
Service. Journal of Business Ethics. 2021;172:691-706.

Phelan PS. Organizational ethics for US health care today. AMA Journal of Ethics. 2020;22(3):E183-6.

Campbell L. Clinical and organisation ethics: implications for healthcare practice. In: Scott PA, editor. Key Concepts
and Issues in Nursing Ethics. Springer International Publishing; 2017. p. 207-21.

Page 115


https://numerique.banq.qc.ca/patrimoine/details/52327/2466586
https://ssrn.com/abstract=1539686
https://publications.msss.gouv.qc.ca/msss/document-002782/
https://publications.msss.gouv.qc.ca/msss/document-001556/?&date=ASC
https://publications.msss.gouv.qc.ca/msss/document-001556/?&date=ASC
https://publications.msss.gouv.qc.ca/msss/fichiers/2018/18-735-01W.pdf
https://publications.msss.gouv.qc.ca/msss/fichiers/2018/18-735-01W.pdf
https://publications.msss.gouv.qc.ca/msss/fichiers/2019/19-735-01W.pdf
https://publications.msss.gouv.qc.ca/msss/fichiers/2019/19-735-01W.pdf
https://publications.msss.gouv.qc.ca/msss/document-002837/
https://publications.msss.gouv.qc.ca/msss/document-002837/
https://publications.msss.gouv.qc.ca/msss/document-003233/
https://publications.msss.gouv.qc.ca/msss/document-003233/
http://www.sistemaambiente.net/Materiali/FR/SSThopitalier/Quebec_Les_accidents_en_milieu_hospitalier-du_risque_a_la_prevention.pdf
https://www.patientsafetyinstitute.ca/en/toolsResources/IncidentAnalysis/Documents/Canadian%20Incident%20Analysis%20Framework.PDF
http://legisquebec.gouv.qc.ca/fr/pdf/cs/S-4.2.pdf
https://pubmed.ncbi.nlm.nih.gov/30968315/
https://pubmed.ncbi.nlm.nih.gov/30968315/
https://repository.law.miami.edu/cgi/viewcontent.cgi?article=1196&context=fac_articles
https://pubmed.ncbi.nlm.nih.gov/15863679/
https://pubmed.ncbi.nlm.nih.gov/15863679/
https://pubmed.ncbi.nlm.nih.gov/19535550/
https://pubmed.ncbi.nlm.nih.gov/18265760/
https://www.europeanproceedings.com/article/10.15405/epsbs.2016.09.2
https://pubmed.ncbi.nlm.nih.gov/28100114/
https://www.caringfortheages.com/article/S1526-4114(16)30143-3/fulltext#:~:text=Over%20the%20past%2040%20years,control%20from%20physicians%20to%20patients.
https://journalofethics.ama-assn.org/article/time-out-professional-and-organizational-ethics-speaking-or/2016-09
https://www.has-sante.fr/upload/docs/application/pdf/2015-12/guide_pedagogique_pour_la_securite_des_patients_-_guide_complet.pdf
https://www.has-sante.fr/upload/docs/application/pdf/2015-12/guide_pedagogique_pour_la_securite_des_patients_-_guide_complet.pdf
https://www.risqual.net/publication-scientifique/dossier-la-place-du-patient-le-partenariat-patient-dans-la-gestion-quotidienne-de-la-qualite-des-soins-et-des-services
https://www.risqual.net/publication-scientifique/dossier-la-place-du-patient-le-partenariat-patient-dans-la-gestion-quotidienne-de-la-qualite-des-soins-et-des-services
https://scholarship.law.columbia.edu/cgi/viewcontent.cgi?article=1864&context=faculty_scholarship
https://www.cmaj.ca/content/164/4/509
https://pubmed.ncbi.nlm.nih.gov/31733166/
https://pubmed.ncbi.nlm.nih.gov/31733166/
https://link.springer.com/article/10.1007/s10551-020-04517-1
https://link.springer.com/article/10.1007/s10551-020-04517-1
https://journalofethics.ama-assn.org/article/organizational-ethics-us-health-care-today/2020-03
https://link.springer.com/chapter/10.1007/978-3-319-49250-6_15

Bouchard & Dion-Labrie 2024

33.
34.

35.
36.

ar.
38.
. Langlois L. Le leadership éthique: Un mode de gouvernance responsabilisant._In: Bégin L, editor. Cinq questions
40.
41.
42.
43.
44,
45,
46.

47.
48.

49.
50.

51.
52.

53.
54.
55.
56.
57.
58.
59.

60.
61.

62.
63.

64.
65.

66.

67.
68.

Ferrari A, Manotti P, Balestrino A, Fabi M. The ethics of organizational change in healthcare. Acta Biomedica.
2018;89(1):27-30.

Frolic A Miller P. Implementation of medical assistance in dying as organizational ethics challenge; a method of
engagement for building trust, keeping peace and transforming practice. HEC Forum. 2022;34(4):371-90.
Rhodes C. The ethics of organizational ethics. Organization Studies. 2023;44(3):497-514.

Martinez C, Gregg-Skeet A, Sasia P-M. Managing organizational ethics: How ethics becomes pervasive within
organizations. Business Horizons. 2021;64(1):83-92.

Lamothe L, Rioux Y. Les professionnels sont-ils les gardiens du systéme de santé? Une perspective
organisationnelle. In: Saint-Arnaud J, Godard B, Bélisle-Pipon JC. Les enjeux éthiques de la limite des ressources
en santé. Les presses de I'Université de Montréal; 2016. p. 109-15.

Dupuis M. L’éthique organisationnelle dans le secteur de la santé. Edition Seli Arslan; 2014.

d’éthique organisationnelle. Editions Nota Bene; 2014. p. 139-171.

Langlois L. Anatomie du leadership éthique: pour diriger nos organisations d’'une maniéere consciente et
authentique. Les presses de I'Université Laval; 2008.

Lacroix A. Quelle éthique pour quelle organisation. In: Bégin L, editor. Cinqg questions d’éthique organisationnelle.
Editions Nota Bene; 2014. p. 15-65.

Martineau JT, Lulin E, Gril E. Restaurer la confiance : pour une gouvernance éthique des organisations. Revue
gestion HEC Montréal. 13 Mar 2023.

Martineau, JT, Pauchant, TC. La gestion de I'éthique dans |les organisations québécoises : Déploiement, portrait et
pistes de développement souhaitables. Ethique publique. 2017;19(1).

Gibson JL. Organizational ethics: no longer the elephant in the room. Healthcare Management Forum.
2012;25(1):37-43.

Gibson JL. Organizational ethics and the management of health care organizations. Healthcare Management
Forum. 2007:32-4.

Suhonen R, Stolt M, Virtanen H, Leino-Kilpi H. Organizationnal ethics: a literature review. Nursing Ethics.
2011;18(3):285-303.

Brenkert GG, Beauchamp T. The Oxford Handbook of Business Ethics Oxford University Press; 2010.

McDonald F, Simpson C, O’Brien F. Including organizational ethics in policy review processes in healthcare
institutions: a view from Canada. HEC Forum. 2008;20(2):137-53.

Magill G, Prybil L. Stewardship and integrity in healthcare: a role for organizational ethics. Journal of Business
Ethics. 2004;50:225-38.

Ells C, MacDonald C. Implications of organizational ethics to healthcare. Healthcare Management Forum.
2002;15(3):32-8.

Kenny NP, Downie J, Ells C, MacDonald C. Organizational ethics Canadian style. HEC Forum. 2000:12(2):141-8.
Silverman HJ. Organizational ethics in healthcare organizations: proactively managing the ethical climate to ensure
organizational integrity. HEC Forum. 2000;12(3):202-15.

Notini L. Philosophy of healthcare ethics practice statements: quality attestation and beyond. HEC Forum.
2018;30(4):341-60.

Proenca EJ. Ethics orientation as a mediator of organizational integrity in health services organizations. Healthcare
Management Review. 2004;29(1):40-50.

Sabin JE. How can clinical ethics committees take on organizational ethics? some practical suggestions. Journal of
Clinical Ethics. 2016; 27(2):111-6.

Skirbekk H, Magelssen M, Conradsen S. Trust in healthcare before and during the COVID-19 pandemic. BMC
Public Health. 2023; 23:863.

Adjekum A, lenca M, Vayena E. What is trust? Ethics and risk governance in precision medicine and predictive
analytics. OMICS: A Journal of Integrative Biology. 2017;21(12):704-10.

Valentine S, Godkin L, Varca PE. Role conflict, mindfulness, and organizational ethics in an education-based
healthcare institution. Journal of Business Ethics. 2010;94:455-69.

Paquet G. L'éthique organisationnelle: pour un bricolage reconstructeur. 60™¢ congrés des relations industrielles a
Québec; 25-26 Apr 2005.

Saielli P. Analyse critigue de I'éthique organisationnelle. Communication et organisation. 2001;20.

Milton C. An ethical exploration of quality and safety initiatives in nurse practice. Nursing Science Quarterly.
2011;24(2):107-10.

Milton C, Regan Jr. Risky business. Georgetown Law Journal. 2006;94:1957-84.

Kadivar M, Manookian A, Asghari F, Niknafs N, Okazi A, Zarvani A. Ethical and legal aspects of patient’s safety: a
clinical case report. Journal of Medical Ethics and History of Medicine. 2017;10:15.

Card A. What is ethically informed risk management? AMA Journal of Ethics. 2020;22(11):E965-75.

Schweikart S, Eng DM. AMA Code of Medical Ethics: opinions related to risk management ethics. AMA Journal of
Ethics. 2020;22(11):E940-44.

Reamer FG. Risk Management in Social Work Practice: Preventing Professional Malpractice, Liability, and
Disciplinary Action. New York, NY: Columbia University Press; 2015.

Beauchamp T, Childress J. Principles of Biomedical Ethics. Oxford University Press, 7t edition; 2012.
Saint-Arnaud J. L’éthique de la santé : Guide pour une intégration de I'éthique dans les pratiques infirmiéres.
Montréal: Gaétan Morin éditeur; 2009.

Page 116


https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6357621/
https://pubmed.ncbi.nlm.nih.gov/36001242/
https://pubmed.ncbi.nlm.nih.gov/36001242/
https://journals.sagepub.com/doi/abs/10.1177/01708406221082055
https://www.sciencedirect.com/science/article/pii/S0007681320301233
https://www.sciencedirect.com/science/article/pii/S0007681320301233
https://www.revuegestion.ca/dossier-quand-la-confiance-se-degonfle-restaurer-la-confiance-pour-une-gouvernance-ethique-des-organ
https://journals.openedition.org/ethiquepublique/2941
https://journals.openedition.org/ethiquepublique/2941
https://journals.sagepub.com/doi/abs/10.1016/j.hcmf.2012.01.003
https://journals.sagepub.com/doi/pdf/10.1016/S0840-4704%2810%2960257-8
https://pubmed.ncbi.nlm.nih.gov/21558106/
https://pubmed.ncbi.nlm.nih.gov/18633716/
https://pubmed.ncbi.nlm.nih.gov/18633716/
https://link.springer.com/article/10.1023/B:BUSI.0000024742.62802.1a
https://pubmed.ncbi.nlm.nih.gov/12389535/
https://pubmed.ncbi.nlm.nih.gov/11066193/
https://pubmed.ncbi.nlm.nih.gov/11184033/
https://pubmed.ncbi.nlm.nih.gov/11184033/
https://pubmed.ncbi.nlm.nih.gov/29948431/
https://pubmed.ncbi.nlm.nih.gov/14992483/
https://pubmed.ncbi.nlm.nih.gov/27333061/
https://pubmed.ncbi.nlm.nih.gov/37170208/
https://pubmed.ncbi.nlm.nih.gov/29257733/
https://pubmed.ncbi.nlm.nih.gov/29257733/
https://link.springer.com/article/10.1007/s10551-009-0276-9
https://link.springer.com/article/10.1007/s10551-009-0276-9
https://journals.openedition.org/communicationorganisation/2586
https://journals.sagepub.com/doi/abs/10.1177/0894318411399471
https://scholarship.law.georgetown.edu/facpub/413/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6150915/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6150915/
https://journalofethics.ama-assn.org/article/what-ethically-informed-risk-management/2020-11
https://pubmed.ncbi.nlm.nih.gov/33274706/

Bouchard & Dion-Labrie 2024

69.
70.

71.
72.

73.

74.

75.

76.

77.

78.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.
91.

92.

93.

94.
95.

Durand G. Introduction générale a la bioéthique : Histoire, concepts et outils. Editions Fides; 1999.

Villemure R. L’éthique pour tous, méme vous! Petit traité pour mieux vivre ensemble. Les éditions de ’'homme;
2019.

Reason J. Human error: models and management. British Medical Journal. 2000;320(7237):768-70.

Groupe de travail sur la divulgation. Lignes directrices nationales relatives a la divulgation: parler ouvertement aux
patients et aux proches. Edmonton, Alberta: Institut canadien de la sécurité des patients; 2011.

Johnstone MJ. Clinical risk management and the ethics of open disclosure: Part 1: Benefits and risk to patient
safety. Australasian Emergency Nursing Journal. 2008;11(2):88-94.

Johnstone MJ. Clinical risk management and the ethics of open disclosure: Part 2: Implications for the nursing
profession. Australasian Emergency Nursing Journal. 2008;11(2):123-29.

Rothstein MA. Currents and contemporary bioethics: healthcare reform and medical malpractice claim. Journal of
Law, Medicine & Ethics. 2010:38(4):871-74.

Jones J. Expanding horizons: mythodology for interpretive scholarship. In: Jones J, editor. A Research Agenda for
Organizational Ethics. Edward Elgar publishing; 2023. p 3-17.

Byrne JM. Administrative ethics: Good intentions, bad decisions. Healthcare Management Forum. 2018;31(6):265-
68.

Le Fort M, Demeure Dit Latte D, Perrouin-Verbe B et Ville |. Organizational ethics in urgent transfers of severely
disabled people to intensive care units-a qualitative study. Disability and rehabilitation. 2022;45(23):3852-60.
Merkling J. Qualité et éthique en établissement de santé — antinomie ou complémentarité ? Ethique et santé.
2015;13(1):46-53.

Kapp MB. Are risk management and healthcare ethics compatible? Perspectives in Healthcare Risk Management.
1991;11(1):2-7.

Legault G-A. L’éthique organisationnelle: intervention ou sensibilisation. In: Boisvert Y, editor. L'intervention en
éthique organisationnelle: théorie et pratique. Liber Montréal; 2007.

Francis R, Armstrong A. Ethics as a risk management strategy: the Australian experience. Journal of Business
Ethics. 2003;45(4):375-85.

Blackler L, Scharf AE, Chin M, Voigt LP. |s there a role for ethics in addressing healthcare incivility? Nursing Ethics.
2022;29(6):1466-75.

Tomkins L. The ethics and suspicion: reflections with the philosophy of Ricoeur and the fiction of le Carré. In:
Jones J, editor. A Research Agenda for Organizational Ethics. Edward Elgar Publishing; 2023. p. 33-46.

Both H. On bolstering the experience of moral agency: Simone de Beauvoir and ethical decision-making in
organizations. In: Jones J, editor. A Research Agenda for Organizational Ethics. Edward Elgar Publishing; 2023.
p. 63-76.

Holba AH. The integrally mindful organization: creating interspaces for human flourishing. In: Jones J, editor. A
Research Agenda for Organizational Ethics. Edward Elgar Publishing; 2023. p. 163-76.

Ladkin, D. How irony can inform whistleblowing: lessons from Harriet Jacobs. In: Jones J, editor. A Research
Agenda for Organizational Ethics. Edward Elgar Publishing; 2023. p. 49-61.

Boffa, D. Grounding sustainable organizations through an ethics of care. In: Jones J, editor. A Research Agenda for
Organizational Ethics. Edward Elgar Publishing; 2023. p. 191-203

Centre intégré de santé et de services sociaux de la Montérégie-Est. Grille de délibération en éthique
organisationnelle. Translated from Organizational Ethics Worksheet: Issues, Hamilton Health Science and adapted
according to the analysis grids from Crowe and Durand, Quintin and Boire-Lavigne and from TERA model, from
Langlois; 2022.

Nelson, William A. An organizational ethics decision-making process. Healthcare Executive. 2005;20(4):8-14.
Jondle D, Maines TD, Rovang-Burke M, Young PC. Modern risk management through the lens of the ethical
organizational culture. Risk Management. 2013;15(1):32-49.

Association des praticiens en éthique du Canada-Région du Québec (APEC). L’éthique organisationnelle au
Québec. Etude sur les pratiques et les praticiens des secteurs privés, public et de la santé. Archives nationales du
Québec et du Canada; 2010.

Boisvert Y, Jutras M, Marchildon A. Quelques réflexions (critiques) sur l'intervention en éthique appliquée aux
organisations publiques. In: Boisvert Y, editor. L'intervention en éthique organisationnelle: théorie et pratique. Liber
Montréal; 2007.

Agrément Canada. Livrets des critéres pour les visites. 2019-2020.

Sine DM. Ethics, risk, and patient-centered care: How collaboration between clinical ethicists and risk management
leads to respectful patient care. Journal of Healthcare Risk Management. 2011;31(1):32-7.

Page 117


https://www.ncbi.nlm.nih.gov/pmc/articles/PMC1117770/
https://www.healthcareexcellence.ca/media/s3opiqgz/cpsi-canadian-disclosure-guidelines-fr-final-ua.pdf
https://www.healthcareexcellence.ca/media/s3opiqgz/cpsi-canadian-disclosure-guidelines-fr-final-ua.pdf
https://www.sciencedirect.com/science/article/abs/pii/S1574626708000293
https://www.sciencedirect.com/science/article/abs/pii/S1574626708000293
https://www.sciencedirect.com/science/article/abs/pii/S157462670800030X
https://www.sciencedirect.com/science/article/abs/pii/S157462670800030X
https://pubmed.ncbi.nlm.nih.gov/21105950/
https://www.elgaronline.com/edcollchap/book/9781800884205/book-part-9781800884205-8.xml
https://journals.sagepub.com/doi/10.1177/0840470418794210
https://pubmed.ncbi.nlm.nih.gov/36369957/
https://pubmed.ncbi.nlm.nih.gov/36369957/
https://www.em-consulte.com/article/1043052/qualite-et-ethique-en-etablissement-de-sante-–-ant
https://onlinelibrary.wiley.com/doi/pdf/10.1002/jhrm.5600110103
https://www.jstor.org/stable/25075079
https://pubmed.ncbi.nlm.nih.gov/35724428/
https://pubmed.ncbi.nlm.nih.gov/16033006/
https://www.jstor.org/stable/23351535
https://www.jstor.org/stable/23351535
https://pubmed.ncbi.nlm.nih.gov/21793115/
https://pubmed.ncbi.nlm.nih.gov/21793115/

