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Article abstract
Business increasingly resorts to training to facilitate the transmission of new
work concepts and new technical procedures in order to meet the challenge of
competition. This approach is based on employees' knowledge more than on
the internal coherence of disciplines and trades. Thus, the appropriation of
new techniques by employees depends not only on their knowledge but also on
their adhering to the firm's project goals, and on the elements in the local
context which can facilitate transfer and the forms of social interaction which,
in the end, will translate this new potential into real results. This type of
inductive approach introduces new relationships between the skills and
knowledge of the actors which can reduce the former to being used only as a
function of social relationships prevailing in the firm. We have insisted, for our
part, on a social mediation in the transfer which respects the inductive
character of the appropriation process by the actor, but which also attempts to
minimize the economic, social and cultural risks of such a process.

https://apropos.erudit.org/en/users/policy-on-use/
https://www.erudit.org/en/
https://www.erudit.org/en/
https://www.erudit.org/en/journals/socsoc/
https://id.erudit.org/iderudit/001796ar
https://doi.org/10.7202/001796ar
https://www.erudit.org/en/journals/socsoc/1991-v23-n1-socsoc91/
https://www.erudit.org/en/journals/socsoc/











































