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Article abstract
A review of occupational qualification in a high-tech industry leads to an
examination of the creation of technical knowledge and of its appropriation
and diffusion into everyday activities. The present ethnographic study has
made possible the description of technical skills associated with qualifications
of workers and engineers by comparing their points in common and their
differences, in response to the question : "What is the relationship between
qualifications and skills, on the one hand, and the sharing of knowledge
between occupational groups in the work organization, on the other? Work
organization coordinates and defines the limits of technical knowledge -job
descriptions and tacit knowledge - that workers and engineers may acquire
through their work experiences. This analysis thus clarifies the concepts of
qualification and organization as proposed by E. O. Wright.
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