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Article abstract
After studying the requests for preventive reassignment by pregnant or
nursing working women, the author examines the recourse to this innovative
prevention measure in the light of those requests refused by the Commission
de la samé et de la sécurité au travail (CSST). The main features of refused
requests and the motives for refusal are considered in turn. The analysis shows
that the proportion of refusals varies in relation to several factors (occupation,
sector of economic activity, and region). The study demonstrates that the
number of refusals is higher than indicated by official statistics and that the
code of motives for refusal used by the CSST corresponds very inadequately to
the real motives invoked and should therefore be replaced by a code specific to
this particular occupational health and safety program.
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