
Tous droits réservés © Les Presses de l'Université de Montréal, 1986 This document is protected by copyright law. Use of the services of Érudit
(including reproduction) is subject to its terms and conditions, which can be
viewed online.
https://apropos.erudit.org/en/users/policy-on-use/

This article is disseminated and preserved by Érudit.
Érudit is a non-profit inter-university consortium of the Université de Montréal,
Université Laval, and the Université du Québec à Montréal. Its mission is to
promote and disseminate research.
https://www.erudit.org/en/

Document generated on 08/09/2025 4:11 a.m.

Sociologie et sociétés

La maternité en milieu de travail ou pourquoi les Québécoises
sont-elles si nombreuses à demander un retrait préventif?
Maternity in the Workplace: Why Do So Many Quebec Women
Request Protective Re-assignement?
Pierre BOUCHARD and Geneviève TURCOTTE

Volume 18, Number 2, octobre 1986

Travail, santé, prévention

URI: https://id.erudit.org/iderudit/001077ar
DOI: https://doi.org/10.7202/001077ar

See table of contents

Publisher(s)
Les Presses de l'Université de Montréal

ISSN
0038-030X (print)
1492-1375 (digital)

Explore this journal

Cite this article
BOUCHARD, P. & TURCOTTE, G. (1986). La maternité en milieu de travail ou
pourquoi les Québécoises sont-elles si nombreuses à demander un retrait
préventif? Sociologie et sociétés, 18(2), 113–128.
https://doi.org/10.7202/001077ar

Article abstract
Since the right to preventive reassignment came into force, a rapid and
continued growth of demand for this program has been witnessed. The
requests forwarded to the Commission de la santé et de la sécurité au travail
have led much more often, however, to early withdrawal from work rather
than to a process of job reassignment as the designers of the measure had
hoped. After reviewing the issues raised by this unexpected result of the
legislation, the authors draw up a statistical portrait of users of the program
and propose several hypotheses to explain the surprising popularity of the
measure, based on the preliminary results of an investigation (using both
quantitative and qualitative approaches) conducted with working women who
took advantage of this right in 1984 and 1985. They suggest that when
designing the measure, the legislators, as well as coming up against the
resistance of the workplace generally not disposed to policies of job
reassignment, underesl¡mated the unpleasantness of jobs which have been left
to women, and consequently the number of workers likely to invoke the risk
factor of their jobs.
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