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Article abstract
The author desired to verify whether there actually exists a relationship
between the organization man and an other-directed culture, concepts which
Whyte and Reisman, respectively, made popular. To do this, he chose three
groups of professionals (engineers, lawyers and university professors) who
worked in enterprises which were chosen to represent the characteristics of
big enterprises in decreasing order. The results prove that there is a
correspondence between the style of life and the type of enterprise, a low level
of professionalism being favorable to this relationship. But the organization
man is not only a conformist, superficially attached to his work, to people and
to ideas, as he has been described ; he is also a man who takes no risk with his
boss, with his God or with his nation. Even if the other-directed man has only
developed in propitious circumstances and remains 'a minority, this minority
is important. His future depends on the forms that the structure of the
enterprise will take and on the tendencies toward professionalization.
Hierarchical, centralized structures, where positions are highly regulated, will
be favorable to his development, but professionalization will attenuate it,
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