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Article abstract
The workplace is a social environment and for many the opportunity for social
interaction at work is a source of satisfaction. Yet, the quality of relations is
variable and can be a source of anxiety, stress and work dissatisfaction. There
is a need to enhance employee well-being and to improve social relations by
increasing the opportunity for social support at the workplace. Two
approaches are proposed: (a) as a health promotion strategy, to provide
employees with training in interpersonal skills, and (b) as a component of
aftercare, to foster the development of formal and informal support networks
in order to reintegrate employees with emotional difficulties into the
workplace. These strategies are discussed in the light of their applicability to
EAP practice.
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