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Article abstract
This article is part of a general outline on the Psychiatry of Work, and with the
help of case histories, looks upon a sector not well researched in the literature:
the direct or indirect use of the psychiatric file in the firing of an employee. The
first case presents a patient known as such, who had become too ill to
reintegrate his job and who needed help having his fundamental rights
recognized. In the second case, the employer, on the strength of a psychiatric
evaluation he himself had ordered, fired an employee, invoquing a refusal on
his part to accept treatment. Testimonies revealed afterwards that abnormal
pressures were used on this employee. The author concludes that in similar
cases, caution is necessary especially when the demand for an evaluation
comes from the employer. He wishes that in an overall perspective of social
réintégration, the therapeutic teams give more attention to the réintégration in
the work field.
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